
FOSTER A CULTURE OF BELONGING 
CAMPUSWIDE

Our partners made it clear that everyone on a
college campus is responsible to create a culture 
of belonging. Thus, featured roles include:

A sense of belonging is one of the most pivotal 

predictors of student and employee retention and 

success. Enrich your campus by making equity and 

inclusion everyone’s responsibility.

Build a campus culture where everyone feels seen, heard, & valued

COURSE MODULES

Managing the Impact 
of Biases

Reducing 
Microaggressions

Addressing Imposter 
Phenomenon

and Stereotype Threat

Cultivating an Inclusive 
Environment

• Accessibility Services
• Admissions
• Advising
• Human Resources
• Security
• Success Coaching

• Faculty (in-person and online)
• Financial Aid
• Leadership
• Marketing and Public Relations
• Residence Life

Building on the success of the existing “Inclusive Teaching 
for Equitable Learning” microcredential, the new “Fostering a 
Culture of Belonging” (FCB) microcredential offers 
administrators, faculty, and staff the opportunity to gain a 
deeper understanding of key DEI concepts and equips everyone 
with actionable practices that can be immediately implemented 
to help increase a sense of belonging for everyone on campus.

Additionally, the new FCB expands on the “Embracing Diversity 
in Your Learning Environment” module from ACUE’s Effective 
Practice Framework endorsed by the American Council on 
Education (ACE).

“It is my team’s job to 
make sure a student 
knows you belong
here, we want you 
here, and we are here 
to support you to 
make sure you 
successful.”

Dr. Alvin Johnson, Director of 
Academic Advising Services, Prairie 
View A&M View A&M University

“The practices I’ve 
learned in ACUE  

have allowed me 
to look at how 

I’m going to take 
leadership 

differently.”

Dr. Brenda Hellyer, Chancellor
San Jacinto College

To learn more, visit ACUE.org or 
email partnerships@acue.org

https://acue.org/
mailto:partnerships@acue.org
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